e OvertheCounter
fugs*

e Ofce it Copays

e Physician Service
Copays

e Prescription Copays

e Insurance Plan
Bdctibles

e Insurance Plan Co-
Insurance

Other Services &

Fees

e Anesthetist

e Chiropractor

e Christian Science

e Dentist

e Exam, physical

e Eye Exam

e Fertility Treatments
e Gynecologist

e Healing Services

*Subject to annual maximum limits

Medicare Part B
Premiums

e PRIME (HMO)
Premiums

e PRIME Supplement
Premiums

e Retiree Dental
Premiums

e Standard Premiums

Misc. Expenses

e Adoption (medical
expenses incurred
before adoption is
finalized)

e Air conditioning and

air filters used for
alleviating illness

e Alcoholism and Drug
Treatment Center Costs

e Ambulance Hire
e Artificial Limbs and
Teeth

Automobile
Modifications (hand
controls, special
equipment, mechanical
lifts)

Birth Control Pills
Braille Books &
Magazines

Childbirth Classes (birth
preparation, not child
rearing)

Contact Lenses
Dental Treatments
Eye Exam

Eyeglasses

Fertility Treatments
Food & Beverages for
specific diseases
Genetic Testing (to
determine possible
defects)

Hearing aids &
Batteries
Immunizations
Infertility Treatment

** Pursuant to PPACA Section 9003, effective January 1, 2011, over-the-counter drugs will no longer be
considered eligible expenses without a doctor’s prescription.

*** |RS Section 213(d) has indicated that therapy provided for the general improvement of mental health,
relief of stress, or personal enjoyment, is not an eligible expense reimbursable from your HRA or FSA account.
Therapy used to treat a specific medical need remains eligible. Therefore, this type of expense will require a

doctor’s note, with a diagnosis, to state the medical need for eligibility to be determined.

Transportation Expense
Relative to lliness
(subject to IRS limits)
Vaccines

Vasectomy

Viagra

Vitamins (subject to
doctor’s verification)
Weight Loss Program
(to treat an existing
disease)

Wheelchair

X-Rays


http://www.irs.gov/pub/irs-pdf/p502.pdf

The IRS does not allow the following to be reimbursed under your Health Reimbursement Arrangement as



