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EQUITY @ MSJC 
“TRANSFORMING LEARNE RS. TRANSFORMING 

COMMUNITIES. TRANSFO RMING LIVES.”  

We, the Mt. San Jacinto College Faculty, Classified Professionals, and 

Administrators,  acknowledge there are systemic barriers that have hi storically 

excluded and prevented equal outcomes for students on the basis of:  

�x Race/ethnicity  
�x Gender  Identity and Expression  
�x Sexuality  
�x National Origin  
�x Socioeconomic status  
�x (Dis)a bility  
�x Language  
�x Religion  
�x Age 
�x Physical Appearance  
�x Intersections of these identities.  

Therefore, we define equity as an investment and commitment to achieving 

parity in academic outcomes by removing institutional barriers and creating 

an inclusive and culturally affirming learning environment. As such, we are 

dedicated to challenging our perceptions, biases, and blind spots through 

self - reflection and constant inquiry to identify and eliminate equity gaps and 

reinvest in our communities.  

Our purpose is to celebrate diversity, instill hope, and empower our students 

to transform their lives and those around them.  
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HISTORY OF DISCRIMINATORY LAWS IN THE U. S.  

While we look to the future of increased transfer rates, increased graduation 

rates, reduction of unnecessary units, and eliminating achievement gaps 

among our student population, we must look back to see how we got to 

where we are. MSJC strives for continuous improvement via innovative 

practices, dedication, professional development, and data- informed decision 

making. We have made positive strides in many areas , but struggle with 

reducing achievement gaps between minoritized student groups and their 

non -minoritized peers. We see these struggles throughout the California 

Community Colleges and beyond. In order to address this issue, we must 

look to the roots of s tratification in American schools. There are systemic 

barriers that have historically excluded students, prevented equal outcomes, 

and have shaped our implicit biases. Today, we see current effects of past 

and persistent discrimination.  

The United States has a history of discriminatory laws and practices. Here, 

we will focus on laws and legislation that shape the societal and educational 
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and the Federal Housing Administration (FHA) denied home ownership to 

people of color.  

While many White Americans enjoyed the privileges of land and home 

ownership, starting in the early 1900’s, restrictive covenants became a 

popular way of “protecting” Whi te neighborhoods from having people of color 

living amongst them. Housing sales could specify restrictions such that 

properties could not be sold to non -Whites and non- Christians. These 

covenants remained legal until they were declared unconstitutional in 1966. 

The FHA took advantage of restrictive covenants and codified a racist 

practice into law – redlining. From 1934 to 1968, FHA mortgage insurance 

required redlining. Redlining consisted of drawing red lines on maps 

indicating communities of color and de nying loans to residents in those areas 

demarcated by red lines regardless of their creditworthiness or qualifications. 

The FHA gave White Christians an unprecedented opportunity to purchase 

homes with the new mortgage system while denying that opportunity  to non -

Christians and people of color.  
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1849 + 
California Constitutional Convention; Called by Governor Riley to draft the first California 
Constitution; decided not to allow slavery in California because they did not want southerners 



7  

1887 $ 

Bayonet Constitution in Hawaii; King David Kalakaua, the last reigning monarch of Hawaii, was 
forced at gunpoint to sign a constitution drafted by white businessmen that stripped the 
monarchy of much of its power; changed voting rights in the kingdom -- only men of 
Hawaiian, American, and European ancestry who met certain financial requirements could 
vote; disenfranchised thousands of Asian voters, and opened voting to thousands of non-
citizens. 

1890 *  Wounded Knee massacre of Native Americans by US Army 

1893 + 
Queen Liliuokalani is deposed in an overthrow of the Hawaiian monarchy by a group of 
American businessmen, led by Sanford B. Dole. 

1896 *  
Plessy V. Ferguson: upholds "separate but equal" doctrine among Blacks and Whites in public 
facilities 

1901 $ 
US citizenship granted to the "Five Civilized Tribes" 
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1934 @ 

Federal Housing Administration (FHA) created in part by the National Housing Act of 1934; 
The mortgage lending system we still use today was created and enabled the White masses 
to purchase homes while denying home loans to  Blacks, other people of color, and non-
Christians. The FHA took advantage of racially restrictive covenants and insisted that the 
properties they insured use them. Along with the Home Owner’s Loan Coalition (HOLC), a 
federally-funded program created to help homeowners refinance their mortgages, the FHA 
introduced redlining policies in over 200 American cities. 1934-1968 FHA mortgage insurance 
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HISTORY OF EQUITY @ MSJC  

A Brief History of Student Equity Planning and Reporting at MSJC  

According to the California Community College  System’s Office and the 

California Code of Regulations 51026 Student Equity and 54220 Student 

Equity Plans, each college within the system is charged with the 

responsibility of designing and implementing a student equity plan. Below is 

a brief timeline about Student Equity at the state level and MSJC.  

 

Timeline of Equity Milestones @ MSJC  



12  

Timeline of Equity Milestones @ MSJC  
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HIGH PRIORITY STUDEN TS @ MSJC  

At Mt. San Jacinto College we understand that to effectively eliminate 

disproportionate impacts , we mus t remove institutional  barriers that lead to 

inequitable educational outcomes  in the five (5) Performance Indicators 

established by the Chancellor’s Office . Our first step in eradicating these 

institutional obstacles, practices , and structures , is to boldly identify our 

highest  priority students.  Institutional data  over the last five year (2014 -

2019) has been used to determine the highest priority student categories  

and expose the level of urgency necessary to responding to these critical 

student needs.  For DACA/Undocumented and Homeless students –  data is 

not readily available; however, the institution categorizes these two groups 

as Institutionally Underserved.  
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�¾ We believe in confronting our own beliefs about achievement gaps  

 

Cultural Humility  

�¾ We believe a s4.7 (ut ac)-3.7  (e)-4.t f4.2 7.8 (nf)1.2 mgaps15  �¾ 
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THE MSJC EQUITY PLEDGE  

Pledge and Commitment to Promoting Diversity, Inclusion and Equity @ 

MSJC 

Consistent with our mission, vision, and values, the  MSJC Equity Pledge , is a 

new  initiative by which faculty, classified professional s, administrators, and 

students can pledge and commit , as individuals and members of the College 

community, to actions toward creating a welcoming and safe learning 

environment at MSJC for each and every student. We understand this to be a 

collective responsibility we owe to our students, staff members, and the 

communities we serve. 

To pledge your commitment to this effort please find information available on 

the MSJC Equity Pledge  

https://forms.office.com/Pages/ResponsePage.aspx?id=hVO_X2TiX0GJiaa9rJ6t07cOE2sy8sFFvCj83DsWVZdUQ0ZPUUNQWklVR1ZUVTVaUThEVVJWRFFGWS4u
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attitude that you did not know about. For example, you may believe that women and 

men should be equally associated with science, but your automatic associations 

could show that you (like many others) associate men with scien ce more than you 

associate women with science.  

Social Justice Training Institute (SJTI)  http://www.sjti.org/  The Social Justice 

Training Institute provides a forum for the professional and personal development of 

social  justice educators and practitioners to enhance and refine their skills and 

competencies to create greater inclusion for all members of the campus community.  

Teaching Tolerance  https://www.tolerance.org/  Our missi on is to help teachers 

and schools educate children and youth to be active participants in a diverse 

democracy.  

The National SEED Project  https://nationalseedproject.org/   The National SEED 

ProjectSM  is a pe er- led professional development program that creates 

conversational communities  to drive personal, organizational, and societal 

change  toward greater equity and diversity.  
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